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Strategic human resources and management
performance 772 (HRM 772)
Qualification Postgraduate
Faculty Faculty of Health Sciences
Module credits 10.00
Programmes PGDip Health Systems Management Executive Leadership
Language of tuition Module is presented in English
Department School of Health System and Public Health
Period of presentation Year
Module content
Participants will be taught the critical importance of human resource development and management strategies
required for an effective district healthcare system which is required for an effective NHI-based healthcare
system. HR planning, forecasting, analysis, implementation and evaluation processes will be integrated into
service delivery target achievement. The different types of human resources and their roles for effective service
delivery in working in an integrated healthcare system will be used in case studies developed in the SA health
context.

The information published here is subject to change and may be amended after the publication of this information. The
General  Regulations (G Regulations)  apply to all  faculties of  the University  of  Pretoria.  It  is  expected of  students to
familiarise themselves well with these regulations as well as with the information contained in the General Rules section.
Ignorance concerning these regulations and rules will not be accepted as an excuse for any transgression.
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